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Job Description 
 
POST: 

 

  
 
GRADE:           

 
RESPONSIBLE TO:    
      
RESPONSIBLE FOR: 

 
 

 
BASIC OBJECTIVES OF THE POST 
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CONSULTANT IN PUBLIC HEALTH /CONSULTANT IN PUBLIC HEALTH MEDICINE 

PERSON SPECIFICATION 
 

Haringey Council 
 

IMPORTANT: This person specification contains changes introduced in amendments made to the NHS 
(Appointment of Consultants) Regulations for England, Scotland, Northern Ireland and Wales which came 
into force during 2005.  

 

Education/Qualifications Essential Desirable 

Inclusion in the GMC Specialist Register/GDC Specialist List/UK Public Health 
Register (UKPHR) for Public Health Specialists  

X  

If included in the GMC Specialist Register/GDC Specialist List in a specialty 
other than public health medicine/dental public health, candidates must have 
equivalent training and/or appropriate experience of public health medicine 
practice 

 
X 

 

Public health specialty registrar applicants who are not yet on the GMC 
Specialist Register/GDC Specialist List in dental public health/UKPHR must 
provide verifiable signed documentary evidence that they are within 6 months of 
gaining entry at the date of interview; all other applicants must provide verifiable 
signed documentary evidence that they have applied for inclusion in the 
GMC/GDC/UKPHR specialist registers [see shortlisting notes below for 
additional guidance] 

  
 

X 

 

Applicants must meet minimum CPD requirements (i.e. be up to date) in 
accordance with Faculty of Public Health requirements or other recognised body  

X  

MFPH by examination, by exemption or by assessment  X 

Personal qualities    

Strong commitment to public health principles X  

Able to prioritise work, and work well against a background of change and 
uncertainty 

X  

Adaptable to situations, able to handle people of all capabilities and attitudes X  

Commitment to team-working, and respect and consideration for the skills of 
others 

X  

Self-motivated, pro-active, and innovative X  

High standards of professional probity X  

Experience   

Project management skills X  

Staff management and training X  

Practical experience in facilitating change X  

Budget management skills X  

Training and mentoring skills  X 

Scientific publications, presentation of papers at conferences, seminars etc  X 

Skills   

Strategic thinker with proven leadership skills X  

Excellent oral and written communication skills (including dealing with the 
media) 

X  

Effective interpersonal, motivational and influencing skills X  

Ability to respond appropriately in unplanned and unforeseen circumstances X  

Good presentational skills (oral and written) X  

Sensible negotiator with practical expectation of what can be achieved X  

Substantially numerate, with highly developed analytical skills using qualitative 
and quantitative data 

X  

Computer literate  X  

Ability to design, develop, interpret and implement policies X  

Ability to concentrate for long periods (e.g. analyses, media presentations) X  

Resource management skills X  

Knowledge   

High level of understanding of epidemiology and statistics, public health 
practice, health promotion, health economics and health care evaluation. 

X  

Understanding of NHS and local government cultures, structures and policies X  

Knowledge of methods of developing clinical quality assurance, quality 
improvement and evidence based clinical and/or public health practice 

X  

Understanding of social and political environment X  

Understanding of interfaces between health and social care X  

 
Shortlisting notes  

The Faculty of Public Health advises that in order to be shortlisted for a consultant post applicants who are not yet on 
the GMC Specialist Register/GDC Specialist List in dental public health/UK Public Health (Specialist) Register 
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(UKPHR) must provide verifiable signed documentary evidence that an application for inclusion on one of these 
specialist registers is in progress as follows:  
 
1.   Applicants in training grades 

Public health Specialty Registrars in a recognised UK public health training scheme must provide evidence to 
confirm that they are within SIX months of award of their certificate of completion of training (CCT) and inclusion 

in the GMC Specialist Register/GDC Specialist List in dental public health/UKPHR for public health specialists 
at the date of interview (i.e. the expected date of award of their CCT must fall no more than six months after the 
date of interview). Please note that from January 2005 in England, May 2005 in Scotland and November 2005 
in Northern Ireland and Wales, this period has been extended from the three months required previously. The 
documentary evidence should be:  

 
Either a ARCP 6/RITA Form G (Final Record of Satisfactory Progress) or a letter from the postgraduate 
dean (or Faculty Adviser) specifying the expected date for completion of training (which must be not more 
than six months after the date of interview). 

 
2.  Applicants in non training grades 
 
    2.1 Doctors (i.e. medical practitioners) 
 
       Doctors outside recognised UK public health training schemes fall into a number of categories: 
 

 those who have trained outside the UK, who may have specialist training and qualifications which they 
are seeking to have recognised by the General Medical Council (GMC) in order to gain registration with 
the GMC: these doctors may be shortlisted according to the following 2005 guidance from the 
Department of Health and Scottish Executive which indicates that There will be some instances (for 
example when considering applicants trained outside the UK) where an AAC may choose to interview 
a candidate prior to [GMC] Specialist Register entry. In these circumstances, it will wish to be satisfied 
that subsequent Specialist Register entry is likely. Employers should ask the applicant to provide 
documentary evidence that he/she has submitted an application to the GMC which is eligible 
for consideration at the time of application (for shortlisting). 

 
 those who have not completed specialist training in the UK who are seeking entry to the GMC Specialist 

Register through the Certificate of Eligibility for Specialist Registration route (formerly Article 14 of the 
European Specialist Medical Qualifications Order (ESMQO)), which allows the GMC to consider not 
only training but also relevant experience: these doctors may have trained in or outside of the UK. 
Again, employers should ask the applicant to provide documentary evidence that he/she has 
submitted an application to the GMC which is eligible for consideration at the time of application 
(for shortlisting). 

 
    2.2 Applicants from a background other than medicine 

 
 Other than trainees (see 1 above), applicants from a background other than medicine would normally 

be expected to have gained full specialist registration with the UKPHR. However, exceptionally, 
individuals who can demonstrate that they have submitted a portfolio application to the UKPHR may be 
considered for shortlisting. Suitable evidence will be a letter from the UKPHR acknowledging 
receipt of the portfolio application.  

 

 Other than trainees (see 1 above), applicants from a background in public health dentistry must be 
included in the GDC Specialist List in dental public health. However, those who can demonstrate that 
they have submitted an application for inclusion on the GDC specialist list in public health dentistry may 
be considered for shortlisting. Employers should ask the applicant to provide documentary 
evidence that he/she has submitted an application to the GDC which is eligible for consideration 
at the time of application (for shortlisting). 

 
 

Employers are advised that individuals should not take up consultant in public health medicine or consultant 
in public health posts (including DPH posts) until such point as they have gained entry to the GMC Specialist 
Register/GDC Specialist List in dental public health/UK Public Health (Specialist) Register. Although 
applicants will be able to provide documentary evidence that an application is in progress, no guarantee can 
be made as to the outcome of an application to the GMC/GDC/UKPHR specialist registers. 
 
The above guidance applies to applications for both general and defined specialist registration with the 
UKPHR. Individuals with defined specialist registration are eligible for consideration for shortlisting for, and 
appointment to, consultant posts including those at DPH level. In all appointments, employers will wish to 
ensure that an applicant’s areas of competence meet those required in the person specification. 

 

 
The employee’s duties require the following activities: - 
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 Yes   Yes 

Office duties  Outdoor work / uneven    surfaces 
 

 

Use of a computer X Working at heights / on       
ladders / roof work 
 

 

Audio typing 
 

 Confined spaces  

Potentially confrontational work 
 

 Outdoor work or extremes of  
temperature  
 

 

Crisis or conflict situations  
 

 
Driving a Minibus as part of duties 
or as a volunteer 

 

 

Management responsibility  Driving car / van as part of duty 
 

 

Tight deadlines X LGV / PSV driving 
 

 

Walking 1+ miles during working 
day 

 Operating lift-truck, digger or 
crane 
 

 

Use of stairs 
 Work with significant electrical 

hazards 
 

 

Regular manual handling of  
objects / furniture / equipment 
(please indicate kilos involved) 

  
Operating potentially      
hazardous machinery 
 

 

Regular and repetitive movements  Exposure to potentially          
hazardous substances 

 

Awkward positions e.g. stooping, 
bending, reaching up 

 Chemicals, e.g. solvents or metal 
working fluids 

 

Sitting / Standing for prolonged 
periods 

 Noisy environment (over 80dB[A])  

Working alone or in isolation 
 

 Radiation  

Working shifts / unsocial hours / 
nights 

 Respiratory e.g. dust, fume, 
solder 

 

Risk of infection e.g. TB, Hep B / 
Other  

 
Vibrating machinery 

 

Teaching or responsibility for 
children  

  
Preparing raw food / serving food 

 

Control and restraint 
 Other 

 
 

 

 
 


